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"Bias"‌ ‌is‌ ‌when‌ ‌we‌ ‌allow‌ ‌our‌ ‌personal‌ ‌feelings‌ ‌and‌ ‌opinions‌‌to‌‌influence‌‌how‌‌we‌‌think‌‌and‌‌                               
understand‌ ‌the‌ ‌world‌ ‌around‌ ‌us.‌ ‌Without‌ ‌thinking‌ ‌about‌ ‌it,‌ ‌we‌ ‌view‌ ‌the‌ ‌world‌ ‌with‌‌                           
preferences‌ ‌and‌ ‌favoritism.‌ ‌One‌ ‌could‌ ‌say‌ ‌that‌ ‌bias‌‌is‌‌a‌‌fallacy‌‌of‌‌thought:‌‌we‌‌understand‌‌                             
and‌ ‌interpret‌ ‌the‌ ‌world‌ ‌in‌ ‌a‌ ‌way‌ ‌that‌ ‌is‌ ‌not‌ ‌entirely‌ ‌in‌ ‌line‌ ‌with‌ ‌the‌ ‌truth.‌ ‌ 

Studies‌‌show‌‌that‌‌we‌‌all‌‌make‌‌unconscious‌‌judgments‌‌when‌‌meeting‌‌other‌‌people.‌‌We‌‌like‌‌                           
to‌‌think‌‌that‌‌we‌‌treat‌‌all‌‌people‌‌fairly.‌‌"I‌‌do‌‌not‌‌care‌‌about‌‌gender"‌‌one‌‌might‌‌say,‌‌sincerely‌‌                                   
thinking‌ ‌that‌ ‌gender‌ ‌does‌ ‌not‌ ‌influence‌ ‌how‌ ‌we‌ ‌interact‌ ‌with‌ ‌people‌ ‌around‌ ‌us.‌‌                         
Nevertheless,‌ ‌a‌ ‌number‌ ‌of‌ ‌studies‌ ‌show‌ ‌that‌ ‌most‌ ‌of‌ ‌us‌ ‌display‌ ‌unconscious‌ ‌prejudice‌ ‌in‌‌                           
how‌ ‌we‌ ‌perceive‌ ‌people‌ ‌based‌ ‌on:‌ ‌gender,‌ ‌ethnicity,‌ ‌functional‌ ‌ability,‌ ‌age,‌ ‌sexual‌‌                       
orientation,‌ ‌gender‌ ‌expression,‌ ‌and‌ ‌more.‌ ‌ 

Stereotypes,‌ ‌prejudices,‌ ‌and‌ ‌perceptions‌ ‌that‌‌we‌‌distance‌‌ourselves‌‌from‌‌in‌‌our‌‌conscious‌‌                       
thoughts‌‌can‌‌still‌‌affect‌‌how‌‌we‌‌unconsciously‌‌perceive‌‌and‌‌meet‌‌other‌‌people‌‌and‌‌how‌‌we‌‌                             
look‌ ‌at‌ ‌ourselves.‌ ‌‌The‌ ‌influence‌ ‌of‌ ‌Society‌ ‌on‌‌our‌‌perceptions‌‌-‌‌the‌‌norms‌‌and‌‌images‌‌we‌‌                               
see‌ ‌around‌ ‌us‌ ‌-‌ ‌govern‌ ‌how‌‌we‌‌categorise‌‌information.‌‌Our‌‌biases‌‌are‌‌thus‌‌shaped‌‌by‌‌our‌‌                               
surroundings.‌ ‌ 

Everyone‌ ‌is‌ ‌biased‌ ‌in‌ ‌some‌ ‌way,‌ ‌and‌ ‌this‌ ‌can‌ ‌be‌ ‌uncomfortable‌ ‌for‌ ‌us‌ ‌to‌ ‌think‌ ‌about.‌‌                               
Fortunately,‌ ‌bias‌ ‌can‌ ‌be‌ ‌challenged.‌‌The‌‌first‌‌step‌‌is‌‌to‌‌acknowledge‌‌that‌‌these‌‌judgments‌‌                           
are‌ ‌happening.‌ ‌We‌ ‌have‌ ‌collected‌ ‌examples‌‌of‌‌research‌‌that‌‌highlight‌‌biases‌‌in‌‌relation‌‌to‌‌                           
gender,‌ ‌sexual‌ ‌orientation,‌ ‌gender‌ ‌identity‌ ‌and‌ ‌expression,‌ ‌ethnicity,‌ ‌and‌ ‌functional‌ ‌ability.‌ ‌ 
‌ 
‌ 

Gender‌‌ ‌  
Everyone‌‌knows‌‌what‌‌gender‌‌is,‌‌yet‌‌different‌‌people‌‌describe‌‌and‌‌explain‌‌gender‌‌in‌‌different‌‌                           
ways.‌‌Many‌‌things‌‌in‌‌our‌‌society‌‌are‌‌divided‌‌by‌‌gender:‌‌clothes,‌‌toys,‌‌interests,‌‌professions,‌‌                           
characteristics.‌‌As‌‌a‌‌society,‌‌we‌‌are‌‌used‌‌to‌‌dividing‌‌gender‌‌into‌‌two‌‌categories:‌‌girl‌‌/‌‌woman‌‌                               
or‌‌boy‌‌/‌‌man.‌‌We‌‌are‌‌used‌‌to‌‌thinking‌‌that‌‌there‌‌are‌‌two‌‌types‌‌of‌‌bodies‌‌and‌‌that‌‌what‌‌body‌‌                                       
you‌ ‌have‌ ‌determines‌ ‌what‌ ‌gender‌ ‌you‌ ‌are.‌ ‌With‌ ‌that‌‌comes‌‌a‌‌set‌‌of‌‌expectations‌‌for‌‌how‌‌                               
one‌ ‌should‌ ‌act‌ ‌as‌ ‌a‌ ‌boy‌ ‌or‌ ‌girl.‌ ‌In‌ ‌reality,‌ ‌there‌ ‌is‌ ‌a‌ ‌great‌ ‌diversity‌‌of‌‌bodies‌‌and‌‌ways‌‌to‌‌                                       
express‌ ‌and‌‌experience‌‌gender.‌‌There‌‌are‌‌many‌‌ways‌‌to‌‌be‌‌a‌‌woman,‌‌many‌‌ways‌‌to‌‌be‌‌a‌‌                                 
man,‌ ‌and‌ ‌many‌ ‌ways‌ ‌to‌ ‌be‌ ‌outside‌ ‌of‌ ‌the‌ ‌‌binary‌ ‌model.‌ ‌‌Gender‌ ‌is‌ ‌non-binary.‌ ‌ 
‌ 
‌ 



Boss‌ ‌and‌ ‌bossy‌ ‌ 
A‌ ‌number‌ ‌of‌ ‌studies‌ ‌show‌ ‌that‌ ‌women‌ ‌are‌ ‌more‌ ‌easily‌ ‌perceived‌ ‌as‌ ‌abrupt,‌ ‌aggressive‌ ‌and‌‌ 
less‌ ‌competent.‌ ‌Women‌ ‌are‌ ‌often‌ ‌looked‌ ‌down‌ ‌upon‌ ‌for‌ ‌the‌ ‌same‌ ‌type‌ ‌of‌ ‌behaviour‌ ‌and‌‌ 
communication‌ ‌that‌ ‌is‌ ‌accepted‌ ‌or‌ ‌respected‌ ‌by‌ ‌men.‌ ‌Men,‌ ‌on‌ ‌the‌ ‌other‌ ‌hand,‌ ‌may‌ ‌find‌ ‌that‌‌ 
being‌ ‌modest‌ ‌is‌ ‌a‌ ‌negative‌ ‌personality‌ ‌trait.‌ ‌ 

A‌ ‌study‌ ‌by‌ ‌researchers‌ ‌at‌ ‌Harvard‌ ‌University‌ ‌asked‌ ‌a‌ ‌sample‌ ‌of‌‌people‌‌to‌‌consider‌‌video‌‌                             
clips‌ ‌of‌ ‌men‌ ‌and‌ ‌women‌ ‌negotiating.‌ ‌Among‌ ‌other‌‌things,‌‌the‌‌researchers‌‌found‌‌that‌‌both‌‌                           
men‌‌and‌‌women‌‌are‌‌penalized‌‌when‌‌they‌‌negotiate‌‌higher‌‌wages,‌‌but‌‌women‌‌are‌‌penalized‌‌                           
more‌ ‌and‌ ‌are‌ ‌considered‌ ‌less‌ ‌sympathetic‌ ‌(Bowles‌ ‌et‌ ‌al.,‌ ‌2007).‌ ‌ 
‌ 

A‌‌similar‌‌study‌‌from‌‌Stanford‌‌University‌‌asked‌‌participants‌‌to‌‌evaluate‌‌video‌‌clips‌‌of‌‌people‌‌                           
making‌ ‌conversations‌ ‌and‌ ‌to‌ ‌assess‌ ‌the‌ ‌extent‌‌to‌‌which‌‌the‌‌interviewees‌‌interrupted‌‌each‌‌                         
other.‌ ‌ 
‌ 
‌ 
“Both‌ ‌men‌ ‌and‌ ‌women‌ ‌interrupted,‌ ‌but‌ ‌men‌ ‌in‌ ‌the‌ ‌study‌ ‌were‌ ‌more‌ ‌likely‌ ‌to‌‌ 

perceive‌ ‌women‌ ‌who‌ ‌interrupted‌ ‌as‌ ‌rude‌ ‌and‌ ‌unsympathetic”‌‌ ‌  
(Hilton,‌ ‌2018)‌ ‌ 

‌ 
‌ 

In‌ ‌a‌ ‌2017‌ ‌study‌ ‌from‌ ‌the‌ ‌Journal‌ ‌of‌ ‌Management,‌ ‌the‌ ‌participants‌ ‌are‌ ‌divided‌ ‌into‌ ‌two‌‌                             
groups,‌‌where‌‌each‌‌group‌‌gets‌‌to‌‌listen‌‌to‌‌a‌‌clip‌‌where‌‌a‌‌sales‌‌manager‌‌talks‌‌to‌‌his‌‌team.‌‌In‌‌                                     
one‌‌clip‌‌the‌‌leader's‌‌name‌‌is‌‌Eric,‌‌in‌‌the‌‌other‌‌clip‌‌the‌‌leader's‌‌name‌‌is‌‌Erica‌‌-‌‌otherwise,‌‌the‌‌                                     
dialogue‌‌is‌‌exactly‌‌the‌‌same.‌‌Participants‌‌rated‌‌Eric‌‌as‌‌a‌‌leader‌‌who‌‌showed‌‌leadership‌‌and‌‌                             
influenced‌ ‌the‌ ‌team.‌ ‌Eric‌ ‌was‌ ‌considered‌ ‌more‌ ‌competent‌ ‌than‌ ‌Erica‌ ‌-‌ ‌she‌ ‌was‌ ‌not‌‌                           
described‌ ‌as‌ ‌someone‌ ‌who‌ ‌showed‌ ‌leadership‌ ‌(McClean‌ ‌et‌ ‌al.,‌ ‌2017).‌ ‌ 
‌ 

A‌ ‌study‌ ‌from‌ ‌Rutgers‌ ‌University‌ ‌showed‌ ‌that‌ ‌modest‌ ‌men‌ ‌were‌ ‌perceived‌ ‌negatively.‌‌                       
Participants‌‌were‌‌shown‌‌video‌‌clips‌‌of‌‌fictional‌‌job‌‌interviews‌‌for‌‌a‌‌position‌‌as‌‌computer‌‌lab‌‌                             
manager.‌ ‌Although‌ ‌modest‌ ‌men‌ ‌and‌ ‌modest‌ ‌women‌ ‌were‌ ‌considered‌‌equally‌‌qualified‌‌for‌‌                       
the‌ ‌job,‌ ‌modest‌ ‌men‌ ‌became‌ ‌less‌ ‌equal‌ ‌(Moss-Racussin‌ ‌et‌ ‌al.,‌ ‌2010).‌ ‌ 
‌ 
‌ 
‌ 

Without‌ ‌Recognition‌ ‌ 
Research‌‌has‌‌revealed‌‌that‌‌women‌‌are‌‌cited‌‌less‌‌and‌‌receive‌‌less‌‌recognition‌‌than‌‌men‌‌in‌‌                             
academia‌‌(Sarsons,‌‌2017‌‌and‌‌Dion‌‌et‌‌al.,‌‌2018).‌‌From‌‌the‌‌music‌‌industry,‌‌we‌‌find‌‌examples‌‌                             
that‌‌suggest‌‌similar‌‌trends.‌‌Björk‌‌tells‌‌Pitchfork‌‌that‌‌she‌‌spent‌‌three‌‌years‌‌producing‌‌songs‌‌                           
with‌ ‌microbeats‌ ‌on‌ ‌her‌ ‌latest‌ ‌album.‌ ‌It‌ ‌was‌ ‌like‌ ‌making‌ ‌a‌ ‌huge‌ ‌embroidery,‌ ‌she‌ ‌explains.‌‌                             
Matmos,‌ ‌an‌ ‌electronic‌ ‌music‌ ‌duo‌ ‌and‌ ‌friends‌ ‌of‌‌Björk,‌‌finally‌‌put‌‌drums‌‌on‌‌the‌‌beat.‌‌Björk‌‌                               
and‌‌Matmos‌‌constantly‌‌encounter‌‌assumptions‌‌that‌‌Matmos‌‌has‌‌produced‌‌the‌‌entire‌‌album.‌‌                       
By‌ ‌comparison,‌ ‌Björk‌ ‌highlights‌ ‌Kanye‌ ‌West‌ ‌who‌ ‌invited‌ ‌a‌ ‌number‌ ‌of‌ ‌high-profile‌ ‌beat‌‌                         
producers‌‌to‌‌make‌‌beats‌‌for‌‌his‌‌album.‌‌Often,‌‌Kanye‌‌himself‌‌was‌‌not‌‌present‌‌in‌‌the‌‌studio.‌‌                               



Still,‌ ‌no‌ ‌one‌ ‌asks‌ ‌whether‌ ‌he‌ ‌himself‌ ‌is‌ ‌behind‌ ‌the‌ ‌music‌ ‌he‌ ‌releases.‌ ‌"It's‌ ‌weird,"‌ ‌Björk‌‌                               
concludes‌ ‌in‌ ‌the‌ ‌interview.‌ 
‌ 

A‌‌similar‌‌example‌‌can‌‌be‌‌found‌‌in‌‌the‌‌Norwegian‌‌music‌‌industry.‌‌When‌‌the‌‌Norwegian‌‌artist‌‌                             
Fay‌ ‌Wildhagen‌ ‌released‌ ‌her‌ ‌self-produced‌ ‌album,‌ ‌Borders,‌ ‌she‌ ‌discovered‌ ‌that‌ ‌people‌‌                     
assumed‌‌that‌‌a‌‌male‌‌sound‌‌engineer‌‌had‌‌produced‌‌her‌‌album.‌‌The‌‌technician‌‌had‌‌to‌‌make‌‌                             
an‌ ‌announcement‌‌and‌‌explain‌‌that‌‌Wildhagen‌‌herself‌‌had‌‌been‌‌the‌‌producer‌‌on‌‌the‌‌album‌‌                           
(Wasshaug,‌ ‌2020).‌ ‌ 
‌ 

From‌ ‌the‌ ‌1950s,‌ ‌more‌ ‌and‌ ‌more‌ ‌orchestras‌ ‌in‌ ‌the‌ ‌United‌ ‌States‌ ‌switched‌ ‌from‌ ‌hiring‌‌                           
hand-picked‌ ‌musicians‌ ‌to‌ ‌arranging‌ ‌open‌ ‌auditions.‌ ‌The‌ ‌purpose‌ ‌of‌ ‌this‌ ‌was‌ ‌to‌ ‌prevent‌‌                         
gender‌ ‌bias‌ ‌in‌ ‌influencing‌ ‌recruitment.‌ ‌Some‌ ‌orchestras‌ ‌chose‌ ‌to‌‌place‌‌a‌‌screen‌‌between‌‌                         
the‌ ‌musicians‌ ‌and‌ ‌the‌ ‌jury‌ ‌during‌ ‌rehearsals,‌ ‌so‌ ‌that‌ ‌the‌ ‌identities‌ ‌of‌ ‌the‌ ‌candidates‌‌                           
remained‌ ‌unknown‌ ‌during‌ ‌the‌‌selections.‌‌These‌‌measures‌‌eventually‌‌resulted‌‌in‌‌a‌‌marked‌‌                       
increase‌‌in‌‌the‌‌proportion‌‌of‌‌female‌‌musicians‌‌in‌‌orchestras‌‌in‌‌the‌‌United‌‌States.‌‌While‌‌the‌‌                             
proportion‌ ‌of‌ ‌women‌ ‌was‌ ‌6‌ ‌per‌ ‌cent‌ ‌in‌ ‌1970,‌ ‌21‌ ‌per‌ ‌cent‌ ‌of‌ ‌orchestra‌ ‌musicians‌ ‌were‌‌                               
women‌ ‌in‌ ‌1993‌ ‌(Goldin‌ ‌and‌ ‌Rouse,‌ ‌2000).‌ ‌ 
‌ 
‌ 
‌ 

Unconscious‌ ‌Norms‌ ‌ 

From‌ ‌textbooks‌ ‌to‌ ‌newspapers,‌ ‌we‌ ‌are‌ ‌used‌ ‌to‌ ‌seeing‌ ‌successful‌ ‌men.‌ ‌It‌ ‌can‌ ‌affect‌ ‌how‌ ‌we‌‌ 
perceive‌ ‌men‌ ‌and‌ ‌women,‌ ‌and‌ ‌it‌ ‌can‌ ‌form‌ ‌a‌ ‌bias‌ ‌that‌ ‌causes‌ ‌women‌ ‌to‌ ‌be‌ ‌overlooked‌ ‌or‌‌ 
underestimated.‌ ‌A‌ ‌socially‌ ‌created‌ ‌expectation‌ ‌that‌ ‌women‌ ‌should‌ ‌be‌ ‌milder‌ ‌than‌ ‌men‌ ‌can‌‌ 
cause‌ ‌a‌ ‌reaction‌ ‌to‌ ‌arise‌ ‌in‌ ‌us‌ ‌when‌ ‌women‌ ‌break‌ ‌with‌ ‌these‌ ‌gendered‌ ‌expectations‌ ‌-‌‌ 
without‌ ‌us‌ ‌being‌ ‌aware‌ ‌of‌ ‌it‌ ‌ourselves.‌ ‌There‌ ‌is‌ ‌also‌ ‌an‌ ‌expectation‌ ‌that‌ ‌men‌ ‌should‌ ‌be‌ ‌clear‌‌ 
and‌ ‌take‌ ‌control.‌ ‌Men‌ ‌who‌ ‌do‌ ‌not‌ ‌meet‌ ‌these‌ ‌expectations‌ ‌may‌ ‌experience‌ ‌negative‌‌ 
reactions.‌ ‌ 
‌ 

Unconscious‌ ‌prejudices,‌ ‌norms‌ ‌and‌ ‌biases‌ ‌can,‌ ‌in‌ ‌the‌ ‌worst‌ ‌case,‌ ‌function‌ ‌as‌‌                       
self-reinforcing‌ ‌and‌ ‌self-sustaining.‌ ‌Jonathan‌ ‌Baron,‌ ‌a‌ ‌professor‌ ‌of‌ ‌psychology‌ ‌at‌ ‌the‌‌                     
University‌ ‌of‌ ‌Pennsylvania,‌ ‌offers‌ ‌a‌ ‌mini-experiment:‌‌ ‌  
‌ 

Here‌ ‌is‌‌a‌‌description‌‌of‌‌a‌‌person:‌‌Anonymous‌‌is‌‌smart,‌‌hardworking,‌‌impulsive,‌‌critical‌‌and‌‌                           
jealous.‌ ‌We‌ ‌form‌ ‌a‌ ‌picture‌ ‌of‌ ‌how‌ ‌Anonymous‌ ‌is.‌ ‌Then‌ ‌we‌ ‌read‌ ‌again:‌ ‌Anonymous‌ ‌is‌‌                             
jealous,‌ ‌critical,‌ ‌impulsive,‌ ‌hardworking‌ ‌and‌ ‌smart.‌ ‌A‌ ‌new‌ ‌and‌ ‌more‌ ‌negative‌ ‌image‌ ‌is‌‌                         
formed.‌‌Which‌‌traits‌‌we‌‌notice‌‌first‌‌have‌‌a‌‌lot‌‌to‌‌say‌‌for‌‌what‌‌impression‌‌we‌‌form.‌‌Everyone‌‌                                 
has‌ ‌both‌ ‌positive‌ ‌and‌ ‌negative‌ ‌qualities.‌‌ ‌  
‌ 

Bias‌ ‌can‌ ‌affect‌ ‌what‌ ‌characteristics‌ ‌we‌ ‌notice‌ ‌and‌ ‌how‌ ‌we‌ ‌interpret‌ ‌and‌ ‌categorize‌ ‌different‌‌ 
types‌ ‌of‌ ‌people.‌ ‌ 

‌ 
What‌‌we‌‌term‌‌confirmation‌‌bias‌‌is‌‌simply‌‌the‌‌fact‌‌that‌‌we‌‌tend‌‌to‌‌interpret‌‌new‌‌information‌‌in‌‌                                 
a‌ ‌way‌ ‌that‌ ‌confirms‌‌the‌‌perceptions‌‌we‌‌already‌‌have‌‌-‌‌for‌‌example‌‌in‌‌the‌‌way‌‌we‌‌interpret‌‌                                 
and‌ ‌perceive‌ ‌gender.‌ ‌If‌ ‌I,‌ ‌the‌ ‌author‌ ‌of‌ ‌this‌ ‌article,‌ ‌have‌‌acquired‌‌an‌‌idea‌‌that‌‌women‌‌are‌‌                                 
more‌‌caring‌‌than‌‌men,‌‌I‌‌may‌‌notice‌‌women‌‌who‌‌show‌‌they‌‌are‌‌caring.‌‌I‌‌may‌‌not‌‌want‌‌to‌‌pay‌‌                                     
the‌‌same‌‌attention‌‌to‌‌women‌‌who‌‌show‌‌other‌‌qualities,‌‌such‌‌as‌‌those‌‌who‌‌are‌‌risk-averse,‌‌                             



fearless,‌ ‌sharp,‌ ‌critical‌ ‌and‌ ‌cool.‌ ‌Maybe‌ ‌I‌ ‌want‌ ‌to‌ ‌think‌ ‌of‌ ‌these‌ ‌women‌ ‌as‌ ‌"different".‌‌                             
Instead‌ ‌of‌ ‌changing‌ ‌my‌ ‌ideas‌ ‌about‌‌gender,‌‌I‌‌can‌‌stick‌‌to‌‌my‌‌ideas‌‌and‌‌rather‌‌understand‌‌                               
those‌‌who‌‌challenge‌‌the‌‌stereotypes‌‌as‌‌exceptions.‌‌Confirmation‌‌bias‌‌will‌‌make‌‌me‌‌look‌‌for‌‌                           
loving‌ ‌and‌ ‌caring‌‌women‌‌who‌‌affirm‌‌my‌‌impression,‌‌and‌‌perhaps‌‌overlook‌‌caring‌‌men‌‌and‌‌                           
examples‌ ‌which‌ ‌challenge‌ ‌my‌ ‌perceptions.‌ ‌ 
‌ 

When‌ ‌we‌ ‌think,‌ ‌either‌ ‌consciously‌ ‌or‌ ‌unconsciously,‌ ‌that‌ ‌different‌ ‌types‌ ‌of‌ ‌people‌ ‌behave‌ ‌in‌‌ 
a‌ ‌certain‌ ‌way,‌ ‌we‌ ‌often‌ ‌see‌ ‌what‌ ‌we‌ ‌think‌ ‌we‌ ‌know,‌ ‌which‌ ‌results‌ ‌in‌ ‌the‌ ‌nuances‌ ‌and‌‌ 
diversity‌ ‌becoming‌ ‌more‌ ‌difficult‌ ‌for‌ ‌us‌ ‌to‌ ‌spot.‌ ‌ 
‌ 

Gender‌ ‌bias‌ ‌is‌ ‌one‌ ‌of‌ ‌many‌‌forms‌‌of‌‌unconscious‌‌judgements‌‌that‌‌affect‌‌how‌‌we‌‌relate‌‌to‌‌                               
different‌‌groups.‌‌Groups‌‌that‌‌are‌‌considered‌‌to‌‌represent‌‌difference‌‌or‌‌that‌‌experience‌‌being‌‌                         
extra‌ ‌visible‌ ‌due‌ ‌to‌ ‌the‌ ‌way‌ ‌they‌ ‌are‌ ‌categorized‌ ‌as‌ ‌human‌ ‌beings‌ ‌are‌ ‌exposed‌ ‌to‌ ‌bias.‌‌                               
Sexual‌ ‌orientation,‌ ‌ethnicity,‌ ‌functional‌ ‌ability‌ ‌and‌ ‌gender‌ ‌identity‌ ‌and‌ ‌expression‌ ‌are‌‌                     
examples‌ ‌of‌ ‌characteristics‌ ‌that‌ ‌can‌ ‌trigger‌ ‌unconscious‌ ‌prejudice.‌ ‌ 
‌ 
‌ 
‌ 

LGBTQ+‌ ‌ 

Imagine‌ ‌for‌ ‌a‌ ‌second‌ ‌that‌ ‌a‌ ‌friend‌ ‌tells‌ ‌you‌ ‌she‌ ‌just‌ ‌got‌ ‌engaged.‌ ‌"What‌ ‌is‌ ‌his‌ ‌name?"‌ ‌She‌ ‌is‌‌ 
asked,‌ ‌even‌ ‌though‌ ‌her‌ ‌partner‌ ‌is‌ ‌a‌ ‌woman.‌ ‌In‌ ‌this‌ ‌situation,‌ ‌heterobias‌ ‌is‌ ‌expressed,‌ ‌an‌‌ 
expectation‌ ‌that‌ ‌women‌ ‌like‌ ‌men‌ ‌and‌ ‌vice‌ ‌versa.‌ ‌ 
‌ 

One‌ ‌who‌ ‌identifies‌ ‌as‌ ‌transgender‌ ‌comes‌ ‌into‌ ‌contact‌ ‌with‌ ‌a‌ ‌cisgender‌ ‌person.‌ ‌The‌‌                         
cisgendered‌ ‌finds‌ ‌it‌ ‌exciting‌ ‌that‌ ‌the‌ ‌interlocutor‌ ‌is‌ ‌transgendered‌ ‌and‌ ‌asks‌ ‌personal‌‌                       
questions‌ ‌about‌ ‌hormone‌ ‌treatments,‌ ‌operations,‌ ‌and‌‌says‌‌"you‌‌look‌‌like‌‌a‌‌real‌‌woman!".‌‌                         
The‌‌way‌‌the‌‌cisgendered‌‌behaves‌‌here‌‌can‌‌be‌‌experienced‌‌as‌‌both‌‌invasive‌‌and‌‌exotifying,‌‌                           
and‌ ‌is‌‌an‌‌expression‌‌of‌‌cis‌‌bias.‌‌The‌‌transgendered‌‌person‌‌is‌‌expected‌‌to‌‌answer‌‌intimate‌‌                             
and‌ ‌personal‌ ‌questions‌ ‌about‌ ‌themselves‌‌that‌‌are‌‌unlikely‌‌to‌‌be‌‌asked‌‌to‌‌someone‌‌who‌‌is‌‌                             
cis-gendered.‌ ‌The‌ ‌resulting‌ ‌effect‌ ‌is‌ ‌that‌ ‌the‌ ‌transgendered‌ ‌person‌ ‌is‌ ‌reduced‌ ‌to‌ ‌an‌‌                         
interesting‌ ‌medical‌ ‌case.‌ ‌That‌ ‌looking‌ ‌like‌ ‌a‌ ‌cis-gendered,‌ ‌or‌ ‌"a‌ ‌real‌ ‌woman"‌ ‌as‌ ‌it‌ ‌is‌‌                             
formulated‌ ‌in‌ ‌the‌ ‌example,‌ ‌is‌ ‌meant‌ ‌as‌ ‌a‌ ‌compliment,‌‌shows‌‌that‌‌there‌‌is‌‌a‌‌subconscious‌‌                             
understanding‌ ‌of‌ ‌the‌ ‌cisgender‌ ‌as‌ ‌an‌ ‌ideal‌ ‌(National‌ ‌LGBT‌ ‌Health‌ ‌Education‌ ‌Center,‌ ‌2018).‌ ‌ 
‌ 
‌ 
‌ 

Ethnicity‌ ‌ 
A‌ ‌Norwegian‌ ‌study‌ ‌by‌ ‌Midtbøen‌ ‌and‌ ‌Rogstad,‌ ‌from‌ ‌2012,‌ ‌showed‌ ‌that‌ ‌discrimination‌ ‌in‌‌                         
employment‌‌processes‌‌constitutes‌‌a‌‌significant‌‌obstacle‌‌to‌‌access‌‌to‌‌working‌‌life‌‌for‌‌people‌‌                         
with‌ ‌an‌ ‌ethnic‌ ‌minority‌ ‌background.‌ ‌The‌ ‌probability‌ ‌of‌ ‌being‌ ‌called‌ ‌for‌ ‌an‌ ‌interview‌ ‌was‌‌                           
reduced‌‌by‌‌an‌‌average‌‌of‌‌25%‌‌if‌‌the‌‌applicant‌‌has‌‌a‌‌foreign-sounding‌‌name‌‌compared‌‌with‌‌                             
identically‌ ‌qualified‌ ‌applicants‌ ‌with‌ ‌a‌ ‌majority‌ ‌background.‌ ‌ 
‌ 

Also,‌ ‌if‌ ‌people‌ ‌from‌ ‌an‌ ‌immigrant‌ ‌background‌ ‌are‌ ‌mentioned‌ ‌in‌ ‌a‌ ‌negative‌ ‌article‌ ‌in‌ ‌the‌‌                             
Norwegian‌‌media,‌‌it‌‌is‌‌twice‌‌as‌‌often‌‌stated‌‌which‌‌country‌‌the‌‌person‌‌originally‌‌comes‌‌from,‌‌                             
as‌ ‌when‌ ‌the‌ ‌article‌ ‌is‌ ‌written‌ ‌from‌ ‌a‌ ‌positive‌ ‌perspective‌ ‌(IMDi,‌ ‌2017).‌ ‌ 



‌ 
This‌‌differentiation‌‌is‌‌often‌‌interpreted‌‌as‌‌an‌‌expression‌‌of‌‌bias.‌‌However,‌‌the‌‌dividing‌‌lines‌‌                           
between‌ ‌bias‌ ‌and‌ ‌conscious‌ ‌oppressive‌ ‌attitudes‌ ‌are‌ ‌often‌ ‌fluid.‌ ‌ 
‌ 

In‌ ‌Norwegian‌ ‌cultural‌‌life,‌‌coloured‌‌music‌‌artists‌‌experience‌‌having‌‌their‌‌music‌‌categorised‌‌                       
as‌‌“urban”‌‌or‌‌“world‌‌music”,‌‌although‌‌their‌‌music‌‌does‌‌not‌‌belong‌‌there.‌‌This‌‌is‌‌an‌‌example‌‌                               
of‌ ‌how‌ ‌bias‌ ‌can‌ ‌make‌ ‌the‌ ‌artists'‌ ‌appearance‌ ‌shape‌ ‌how‌ ‌the‌ ‌music‌ ‌is‌ ‌perceived‌ ‌by‌‌                             
journalists‌ ‌and‌ ‌decision-makers.‌ ‌ 
‌ 

There‌‌is‌‌little‌‌research‌‌on‌‌indigenous‌‌peoples‌‌or‌‌national‌‌minorities‌‌and‌‌bias.‌‌Nevertheless,‌‌                         
it‌ ‌is‌ ‌well‌ ‌documented‌ ‌that‌ ‌these‌ ‌groups‌ ‌experience‌ ‌discrimination.‌ ‌Based‌ ‌on‌ ‌reports‌ ‌of‌‌                         
discrimination‌ ‌and‌ ‌unfair‌ ‌treatment,‌ ‌there‌ ‌is‌ ‌good‌ ‌reason‌ ‌to‌ ‌believe‌ ‌that‌ ‌prejudices‌ ‌and‌‌                         
negative‌‌attitudes‌‌towards‌‌indigenous‌‌peoples‌‌and‌‌national‌‌minorities‌‌can‌‌be‌‌expressed‌‌as‌‌                       
unconscious‌ ‌bias.‌ ‌ 
‌ 
‌ 
‌ 

Impaired‌ ‌Functioning‌ ‌ 
In‌ ‌a‌ ‌chemistry‌ ‌seminar‌ ‌at‌ ‌a‌ ‌university,‌ ‌students‌ ‌are‌ ‌divided‌ ‌into‌ ‌groups‌ ‌to‌ ‌carry‌ ‌out‌ ‌a‌‌                               
practical‌ ‌experiment.‌ ‌In‌ ‌one‌ ‌of‌ ‌the‌ ‌groups,‌ ‌one‌ ‌student‌ ‌is‌ ‌in‌ ‌a‌ ‌wheelchair,‌‌while‌‌the‌‌other‌‌                               
three‌‌in‌‌the‌‌group‌‌do‌‌not‌‌have‌‌visible‌‌disabilities.‌‌What‌‌role‌‌in‌‌the‌‌group‌‌does‌‌the‌‌student‌‌get‌‌                                   
in‌‌a‌‌wheelchair?‌‌The‌‌other‌‌three‌‌students‌‌assume‌‌that‌‌the‌‌practical‌‌part‌‌of‌‌the‌‌experiment‌‌is‌‌                               
too‌ ‌difficult‌ ‌to‌ ‌carry‌ ‌out‌ ‌for‌ ‌the‌‌fellow‌‌student,‌‌and‌‌suggest‌‌that‌‌he‌‌should‌‌have‌‌the‌‌task‌‌of‌‌                                   
noting‌ ‌the‌ ‌findings.‌ ‌One‌ ‌of‌ ‌the‌ ‌three‌ ‌students‌ ‌without‌ ‌disabilities‌ ‌goes‌ ‌unsolicited‌ ‌to‌ ‌the‌‌                           
student's‌‌backpack‌‌in‌‌a‌‌wheelchair,‌‌finds‌‌stationery‌‌and‌‌gives‌‌it‌‌to‌‌the‌‌student‌‌who‌‌is‌‌to‌‌take‌‌                                 
notes.‌‌During‌‌the‌‌group‌‌work,‌‌the‌‌three‌‌take‌‌care‌‌not‌‌to‌‌pay‌‌much‌‌attention‌‌to‌‌the‌‌fourth‌‌in‌‌a‌‌                                     
wheelchair,‌ ‌to‌ ‌avoid‌ ‌it‌ ‌becoming‌ ‌uncomfortable‌ ‌(The‌ ‌DO-IT‌ ‌Center,‌ ‌2019).‌ ‌ 
‌ 

Perceptions‌‌about‌‌the‌‌disabled‌‌as‌‌very‌‌needy,‌‌less‌‌competent‌‌or‌‌as‌‌people‌‌one‌‌should‌‌not‌‌                             
pay‌‌attention‌‌to‌‌in‌‌a‌‌group‌‌are‌‌typical‌‌prejudices‌‌related‌‌to‌‌disability.‌‌Such‌‌attitudes‌‌are‌‌often‌‌                               
not‌ ‌expressed,‌ ‌but‌ ‌attitudes‌ ‌and‌ ‌bias‌ ‌are‌ ‌expressed‌ ‌through‌ ‌exclusion‌ ‌and‌ ‌underestimation.‌ ‌ 
‌ 
‌ 
‌ 

Bias‌ ‌is‌ ‌Compromising‌ ‌Diversity‌ ‌ 
In‌‌addition‌‌to‌‌the‌‌fact‌‌that‌‌bias‌‌can‌‌affect‌‌how‌‌we‌‌meet‌‌each‌‌other‌‌based‌‌on‌‌gender,‌‌sexual‌‌                                   
orientation,‌ ‌gender‌ ‌identity,‌ ‌ethnicity‌ ‌and‌ ‌functional‌ ‌ability,‌ ‌there‌ ‌is‌ ‌a‌ ‌general‌ ‌tendency‌ ‌for‌‌                         
people‌ ‌to‌ ‌be‌ ‌drawn‌ ‌towards‌ ‌people‌‌who‌‌are‌‌similar‌‌to‌‌oneself.‌‌Homosocial‌‌reproduction‌‌is‌‌                           
an‌ ‌established‌ ‌concept‌ ‌in‌ ‌the‌ ‌social‌ ‌sciences,‌ ‌and‌ ‌points‌‌out‌‌that‌‌people‌‌often‌‌recruit‌‌and‌‌                             
choose‌ ‌successors‌ ‌who‌ ‌are‌ ‌like‌ ‌themselves.‌ ‌For‌ ‌example,‌ ‌we‌ ‌tend‌ ‌to‌ ‌prefer‌ ‌people‌ ‌with‌‌                           
similar‌ ‌social‌ ‌backgrounds‌ ‌and‌ ‌the‌ ‌same‌ ‌identity‌ ‌as‌ ‌our‌ ‌own.‌ ‌This‌ ‌often‌ ‌happens‌                         
unconsciously.‌ ‌The‌ ‌consequence‌ ‌of‌ ‌this‌ ‌is‌ ‌that‌ ‌the‌ ‌same‌ ‌perspectives,‌ ‌norms‌ ‌and‌‌                       
characteristics‌ ‌are‌ ‌constantly‌ ‌being‌ ‌perpetuated.‌ ‌Power‌ ‌and‌ ‌opportunity‌ ‌remain‌ ‌with‌ ‌one‌‌                     
group‌ ‌of‌ ‌people‌ ‌while‌ ‌it‌ ‌is‌ ‌increasingly‌ ‌difficult‌ ‌for‌ ‌other‌ ‌types‌ ‌of‌ ‌people‌ ‌to‌ ‌achieve‌ ‌the‌ ‌same.‌ ‌ 
‌ 
‌ 



Be‌ ‌Aware‌ ‌of‌ ‌Your‌ ‌Bias!‌ ‌ 
We‌ ‌are‌ ‌all‌ ‌affected‌ ‌by‌ ‌norms‌ ‌and‌ ‌expectations‌ ‌in‌ ‌society.‌ ‌Most‌ ‌of‌ ‌us‌ ‌possess‌ ‌some‌‌                             
unconscious‌‌bias‌‌and‌‌we‌‌are‌‌often‌‌drawn‌‌to‌‌people‌‌we‌‌think‌‌are‌‌like‌‌us.‌‌This‌‌is‌‌an‌‌obstacle‌‌                                   
to‌ ‌diversity‌ ‌and‌ ‌equality.‌ ‌To‌ ‌counteract‌ ‌exclusion,‌ ‌active‌ ‌and‌ ‌vigilant‌ ‌work‌ ‌is‌ ‌required.‌‌                         
Discrimination‌ ‌is‌ ‌rarely‌ ‌conscious‌ ‌whilst‌ ‌working‌ ‌for‌ ‌equality‌ ‌always‌ ‌is‌ ‌a‌ ‌conscious‌ ‌choice.‌ ‌ 
‌ 

Bias‌ ‌can‌ ‌be‌ ‌uncomfortable‌ ‌to‌ ‌recognise.‌ ‌We‌ ‌are‌ ‌all‌ ‌in‌ ‌danger‌ ‌of‌ ‌making‌ ‌mistakes‌ ‌and‌‌                             
thinking‌ ‌and‌ ‌acting‌ ‌upon‌ ‌bias‌ ‌without‌ ‌being‌ ‌aware‌ ‌of‌ ‌it.‌ ‌The‌ ‌fact‌ ‌that‌ ‌bias‌ ‌occurs‌‌                             
unconsciously‌ ‌makes‌ ‌it‌ ‌especially‌ ‌important‌ ‌to‌ ‌be‌ ‌aware‌ ‌of.‌ ‌ 
‌ 

If‌ ‌we‌ ‌tell‌ ‌ourselves‌ ‌that‌ ‌"we‌ ‌treat‌ ‌everyone‌ ‌equally!"‌ ‌without‌ ‌taking‌ ‌bias‌ ‌into‌ ‌account,‌ ‌we‌‌                             
close‌ ‌our‌ ‌eyes‌ ‌to‌ ‌less‌ ‌obvious‌ ‌discriminatory‌ ‌practices.‌ ‌ 
‌ 

Everyone‌ ‌has‌ ‌biases.‌ ‌When‌ ‌we‌ ‌are‌ ‌exposed‌ ‌to‌ ‌norms,‌ ‌perceptions,‌ ‌and‌ ‌uneven‌‌                       
representation‌ ‌in‌ ‌society‌ ‌develop‌ ‌these‌ ‌biases.‌ ‌It‌ ‌is‌ ‌said‌ ‌that‌ ‌we‌ ‌can‌ ‌not‌ ‌control‌ ‌the‌ ‌first‌‌                               
thought‌ ‌that‌ ‌comes‌ ‌to‌ ‌mind‌ ‌but‌ ‌we‌ ‌‌can‌ ‌control‌ ‌the‌ ‌second‌ ‌thought,‌ ‌and‌ ‌not‌ ‌least‌‌we‌‌can‌‌                                 
control‌ ‌how‌‌we‌‌act.‌‌When‌‌we‌‌are‌‌able‌‌to‌‌see‌‌our‌‌biases,‌‌we‌‌can‌‌also‌‌challenge‌‌them.‌‌For‌‌                                   
example:‌ ‌If‌ ‌you‌ ‌are‌ ‌annoyed‌‌with‌‌a‌‌lady‌‌who‌‌you‌‌think‌‌is‌‌abrupt‌‌and‌‌bossy,‌‌ask‌‌yourself‌‌if‌‌                                   
you‌ ‌would‌ ‌feel‌ ‌the‌ ‌same‌ ‌way‌ ‌when‌ ‌meeting‌ ‌a‌ ‌man.‌ ‌Or‌ ‌if‌ ‌you‌ ‌think‌ ‌a‌‌man‌‌is‌‌low-key‌‌and‌‌                                     
modest,‌‌ask‌‌yourself‌‌if‌‌you‌‌would‌‌think‌‌the‌‌same‌‌way‌‌if‌‌you‌‌talked‌‌to‌‌a‌‌woman.‌‌By‌‌stopping‌‌                                   
and‌ ‌reflecting,‌ ‌we‌ ‌can‌ ‌challenge‌ ‌our‌ ‌unconscious‌ ‌biases.‌ ‌ 
‌ 
‌ 
‌ 

-----‌ ‌ 
‌ 
‌ 

Fun‌ ‌fact:‌ ‌when‌ ‌translating‌ ‌this‌ ‌article,‌ ‌ConductIT‌ ‌used‌ ‌Google‌ ‌Translate‌ ‌as‌‌a‌‌                       
helping‌ ‌tool.‌ ‌We‌ ‌experienced‌ ‌that‌ ‌Norwegian‌ ‌gender-neutral‌ ‌words‌ ‌were‌‌                 
automatically‌‌and‌‌wrongly‌‌translated‌‌to‌‌the‌‌male‌‌version‌‌of‌‌the‌‌English‌‌word.‌‌                       
For‌ ‌example,‌ ‌the‌ ‌word‌ ‌“kjæreste”‌ ‌is‌ ‌the‌ ‌Norwegian‌ ‌word‌ ‌for‌‌                   
boyfriend/girlfriend,‌ ‌just‌ ‌gender-neutral,‌ ‌meaning‌ ‌something‌ ‌like‌ ‌“loved‌ ‌one”‌‌               
or‌ ‌“significant‌ ‌other”.‌ ‌Google‌ ‌translated‌ ‌this‌ ‌to‌ ‌“boyfriend”‌ ‌while‌ ‌the‌ ‌correct‌‌                     
word‌ ‌should‌ ‌have‌ ‌been‌‌“girlfriend”‌‌or‌‌“partner”.‌‌Do‌‌you‌‌think‌‌Google‌‌is‌‌biased‌‌                         
or‌ ‌was‌ ‌this‌ ‌an‌ ‌innocent‌ ‌mistake?‌ ‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
‌ 
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